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Frequently Asked Questions
 
Understanding the CAP role

What is a Clinical Associate in Psychology (CAP)?
CAPs are Master’s level applied psychologists who provide evidence-based psychological assessment, formulation and intervention within a defined scope of practice.  CAPs can work autonomously, with a specific population, whilst receiving appropriate support and supervision from a registered Practitioner Psychologist.  They form part of the wider psychological workforce and work closely with multidisciplinary teams to provide high-quality psychologically informed care.
 
What can a CAP do?
CAPs can contribute to a broad range of psychological work within their defined scope of practice. This can include:
· Psychological assessment
· Psychological formulation
· Evidence-based psychological interventions
· Individualised and formulation-based work with complex presentations
· Risk assessment and management
· Individual and group-based psychoeducation.
· Community based interventions
· Outcome monitoring
· Service evaluation and audit
· Applied research
· Multidisciplinary team working
· Role appropriate consultation, teaching and supervision.
· Service improvement
The specific activities undertaken by a CAP will depend on their population, service setting, training and level of competence.
 
How is a CAP different from an Assistant Psychologist?
Assistant Psychologists and CAPs both contribute to psychological services, but they have different levels of training and responsibility. 
· Assistant Psychologists are typically psychology graduates who support the work of qualified psychologists and may contribute to assessment, research, audit and clinical activity under supervision. 
· CAPs undertake master's-level professional training and develop the skills to provide psychological assessment, formulation and evidence-based intervention within a defined scope of practice. Qualified CAPs are employed at Band 6 and can manage their own supervised clinical caseload. 
CAPs therefore provide an opportunity to develop psychological workforce capacity beyond traditional Assistant Psychologist roles while complementing the work of qualified psychologists.
 
How is a CAP different from a Clinical Psychologist?
CAPs and Clinical Psychologists are complementary roles within the psychological workforce.
· Clinical Psychologists undertake doctoral-level training and have a broad scope of practice, enabling them to work across a wide range of complex presentations. Their roles can include highly specialised assessment and intervention, consultation, clinical leadership, supervision, research and service development.
· CAPs undertake master's-level training and develop expertise within a defined population and scope of practice. They provide evidence-based psychological assessment, formulation and intervention while working with appropriate supervision from a registered Practitioner Psychologist.
CAPs do not replace Clinical Psychologists. Instead, they broaden the psychological skill mix and enable services to provide psychological support at different levels of need within a wider pathway of care.
 
Where can CAPs work?
The EPUT programme currently offers Adult Mental Health and Adult Health, Ageing & Disability pathways.  During training, trainees develop their skills within their employing service while also completing the academic requirements of the master’s level CAP programme.
 
Training to become a CAP

How are CAPs trained?
Trainee CAPs undertake master's-level academic teaching alongside supervised clinical practice and workplace learning.  This enables them to apply taught psychological knowledge directly within their clinical role while developing their skills through supervision, observation, feedback, reflection and practical experience.  The programme also includes research, service improvement and assessment of clinical competencies.
  
How long does the CAP training programme take?
The EPUT MSc CAP programme combines taught academic modules, workplace-based clinical learning and assessment over 18 months. Trainees must demonstrate the knowledge, skills and behaviours required by the CAP occupational standard and the BPS before successfully completing the qualification.
 
What support does a trainee CAP receive?
Trainee CAPs receive support from both their employing organisation and the EPUT programme team.  Within the workplace, trainees receive clinical supervision and workplace support.  The programme team provides academic teaching, guidance and support throughout the programme. Regular three-way progress review meetings bring together the trainee, supervisor and academic tutor to review progress, identify goals and consider any support required.
 
What supervision does a CAP require?
CAPs must receive appropriate clinical supervision from a registered Practitioner Psychologist, most commonly a Clinical or Counselling Psychologist.  Supervision supports safe clinical practice, reflective learning, development of competence and appropriate management of risk.  The level and nature of supervision should reflect the CAPs stage of development, competence and scope of practice.  Prior to training, and throughout the programme, the programme team works with employers and supervisors to support the development of an appropriate workplace learning environment.
 
Employing a CAP

Why should our service employ a CAP?
CAPs can help organisations broaden their psychological skill mix and increase access to evidence-based psychological care.  They can contribute to psychological assessment, formulation, intervention, risk assessment, psychoeducation, outcome monitoring, service evaluation and multidisciplinary working within their defined scope of practice.  CAPs can also provide psychologically informed support for people who may not yet be ready for full psychological therapy, including stabilisation work as part of a wider pathway of care.
As Band 6 practitioners once qualified, CAPs offer a cost-effective way to strengthen psychological workforce capacity while complementing qualified psychologists and other psychological professions.
 
What NHS band are CAPs employed at?
Trainee CAPs are employed at Band 5 during their training. Following successful completion of their training, qualified CAPs are employed at Band 6.
 
What can a trainee CAP do while they are training?
Trainee CAPs develop their skills progressively throughout the programme. Their clinical responsibilities should reflect their stage of training, competence and scope of practice and must be appropriately supervised.
Workplace learning is an important part of training, allowing trainees to apply their academic learning in practice while developing their clinical skills.  The specific caseload and activities undertaken will vary according to the service, population, supervisor and stage of training.
 
What happens after a CAP qualifies?
Following successful completion of the programme, a CAP can continue working as a qualified Band 6 practitioner within their defined scope of practice.
Qualified CAPs can make an ongoing contribution to psychological assessment, formulation, intervention, multidisciplinary working, service improvement, research and other activities within their competence.
The CAP role can also provide a foundation for continued professional development and future career progression within the psychological professions.
 
The EPUT MSc CAP programme

Why choose the EPUT MSc CAP programme?
The EPUT MSc CAP programme combines academic quality with NHS clinical experience and a strong partnership approach.
Employer partnership
We work alongside employers to understand their service needs, advise on developing the CAP role and support them throughout recruitment and training.
NHS-based expertise
The programme is delivered within an NHS Trust, bringing clinical and service expertise directly into the training experience and connecting academic learning with real NHS practice.
University of Essex partnership
The MSc is awarded by the University of Essex, with the programme subject to university validation and academic quality assurance.
BPS-accredited programme
EPUT's Adult Mental Health and Adult Health, Ageing & Disability pathway programmes have achieved British Psychological Society accreditation, demonstrating that they meet professional training standards for Associate Psychologists.
Connection to the CAP community
We can connect prospective employers with existing CAP employers, trainee CAPs and graduates so that they can hear first-hand about the experience of developing and employing CAPs.
Integrated workplace learning
Academic teaching is combined with supervised clinical practice and workplace learning, with regular progress reviews bringing together the trainee, employer and training provider.
 
How does EPUT support employers?
Our relationship with employers begins before the trainee starts the programme. We can work with organisations to explore their workforce needs, consider how a CAP could fit within their service and identify the most appropriate training pathway. We can also advise on creating a workplace environment in which a trainee CAP can develop and thrive.
Throughout training, we maintain communication with employers and bring the employer, student and training provider together through regular progress reviews.
We can also connect prospective employers with organisations that already employ trainee or qualified CAPs, providing an opportunity to learn from their experience.
 
Can I speak to someone about employing a CAP?
Yes. If you are considering employing a CAP, we encourage you to speak to the programme team before making your recruitment plans.  We can discuss your service needs, explore how a CAP could contribute to your workforce and provide information about the programme and training pathways. We can also facilitate connections with existing CAP employers or CAPs where appropriate.
 
Where can I find out more about the programme?
Explore our other resources to find out more about (below will be downloadable PDFs):
· Why Employ a CAP? 
· Programme Overview 
· Workforce Guide 
· Employer Journey Guide 
 
If you would like to discuss the programme or explore employing a CAP within your service, email the programme team at epunft.clinicalassociate.psychology@nhs.net. 
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