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Modern Day Slavery Statement

This Statement is made pursuant to section 54 of the Modern Slavery Act 2015 and documents the steps that Essex Partnership University NHS Foundation Trust (the Trust) continues to take to ensure that neither modern slavery, nor human trafficking, is taking place within our business or supply chain.

The definition of “modern slavery” is defined by Transparency International as when an individual is exploited by others, for personal or commercial gain. Whether tricked, coerced, or forced, they lose their freedom. This includes but is not limited to human trafficking, forced labour and debt bondage.

Modern slavery involves the recruitment, movement, harbouring or receiving of children, women or men through the use of force, coercion, and abuse of vulnerability, deception or other means for the purpose of exploitation. Individuals may be trafficked into, out of or within the UK, and they may be trafficked for a number of reasons including sexual exploitation, forced labour, domestic servitude or even organ harvesting.

Official figures suggest around 10,000 people in the UK are victims; slavery experts believe the number is more like 100,000. In 2022, almost 17,000 potential victims of modern slavery were referred to the UK’s National Referral Mechanism (NRM), representing a 33 per cent increase on the previous year and the highest number of referrals since the NRM began in 2009.

The NHS buys a wide range of goods and services, and some of the relevant sectors are certainly vulnerable to modern slavery. Prosecutions in the UK in recent years have related to firms producing items, which form major areas of expenditure within the NHS. 

The Trust has a zero-tolerance approach to any form of modern slavery or human trafficking and is committed to acting ethically and with integrity and transparency in all business dealings and to put effective systems and controls in place to safeguard against any form of modern slavery taking place within our business or our supply chain.
About the Organisation

The Trust was formed on 1 April 2017 following the merger of North Essex Partnership Trust and South Essex Partnership University NHS Foundation Trust. The Trust delivers community health, mental health and learning disability services to support more than 3.2 million people living across Essex, Suffolk, Luton and Bedfordshire.

Our Commitment:

Essex Partnership University NHS Foundation Trust is aware of its responsibilities towards patients, service users, employees, suppliers and the local community and expects all staff and suppliers to the Trust to adhere to the same ethical principles, including in terms of modern slavery.

The Trust aims to follow good practice and take all reasonable steps to prevent slavery and human trafficking. We are committed to ensuring that all of our employees are aware of the Modern Slavery Act 2015 and their safeguarding duty to protect and prevent any further harm and abuse when it is identified or suspected that any individual may be or is at risk.

The Trust fully supports the government’s objective to eradicate modern slavery and human trafficking and we acknowledge our role in both combating it and supporting victims. The Trust is committed to ensuring our supply chains and our business activities are free from ethical and labour standards abuse.

We are committed to working with local partners to improve our practice and to raise awareness, disrupt and respond to modern slavery wherever possible.

Arrangements to prevent slavery and human trafficking

The Trust is committed to ensuring there is no modern slavery or human trafficking in our organisation, our supply chains or any part of our business activity. Our approach forms a key element of our wider commitment to social and environmental responsibility and modern slavery policy forms part of our safeguarding strategy and arrangements.

Our approach includes internal policies to ensure that we are conducting business in an ethical and transparent manner. They include the following:

Recruitment policies: We operate a robust recruitment policy including conducting eligibility to work in the UK checks for all directly employed staff. External agencies are sourced through NHS nationally approved frameworks and are audited to provide assurance that pre- employment clearance has been obtained for agency staff to safeguard against human trafficking or individuals being forced to work against their will.

Safeguarding Policies: The Trust is committed to ensuring adherence to the principles set out within both our Safeguarding Children & Young People and Safeguarding Adults policies. These provide clear guidance so that our employees are aware how to raise safeguarding concerns about how colleagues or people receiving our services are being treated, or about practices within our business or supply chain.

Freedom to Speak Up Policy  

NHS staff all have a professional duty to report concerns about anything happening at work that may put the safety of staff, the public or people we look after at risk. We operate a Freedom to Speak Up policy, so that all employees know that they can raise concerns about how colleagues or people receiving our services are being treated, or about practices within our business or supply chain, without fear of reprisals. This supports The Public Interest Disclosure Act 1998 (PIDA), which ‘protects whistleblowers from detrimental treatment by their employer as a result of making a public interest disclosure. 

Speaking Up, Listening Up and Following Up align with our organisational values, We Care, We Empower, We Learn, and, if we are not doing these things, we are not truly embodying the values.

Equal Opportunities 

The Trust also has established controls to protect staff from poor treatment or exploitation and we comply with all respective laws and regulations. These include provision of fair pay rates, fair terms and conditions of employment, and access to training and development opportunities.

Training and promotion

Mandatory online training courses include role-relevant freedom to speak up and safeguarding training. Our Safeguarding Policies include sections on specific advice and support for staff relating to the management of Modern Slavery concerns alongside the Trust safeguarding team.
Our approach to procurement and our supply chain

Essex Partnership University NHS Foundation Trust has a zero-tolerance approach to any form of modern slavery and is committed to acting ethically and with integrity and transparency in all business dealings. The Modern Slavery Act 2015 places responsibility for organisations to act in order to reduce the chance of modern slavery taking place in their supply chains.

The Trust is committed to ensuring that there is no modern slavery or human trafficking in our supply chains or in any part of our business. The Trust is aware of its responsibilities towards patients, service users, employees and the local community and expects all suppliers to adhere to the same ethical principles.

Our procurement approach follows the Cabinet Office Procurement Policy Note 02/23:

‘Tackling Modern Slavery in Government Supply Chains’ to identify and manage risks in both new procurement activity and existing contracts. Steps include:

· All procurement staff to complete the Government Commercial Function training; Tackling modern slavery in supply chains.
· Pre-procurement and specification: identify the risks in the particular spend area to establish if modern slavery issues should be factored into the specification, supplier selection and contract management processes, ensuring that the approach taken is proportionate based on the risks identified. Identify high-risk contracts.
· Selection stage: consider the mandatory and discretionary exclusion grounds as set out in the Standard Selection Questionnaire, and if these can be supplemented with additional questions for medium / high-risk contracts, whilst not creating barriers to participation by smaller firms.
· Award stage: where appropriate, apply the standard criteria in the Social Value Model, ensuring these sufficiently take account of the risk of modern slavery and any specification requirements, whilst taking a proportionate approach.
· Contract conditions: apply NHS Standard Terms and Conditions, which contain clauses placing obligations on the supplier regarding Good Industry Practice and ensuring commitment to anti-slavery and human trafficking in the supplier’s business and own supply chains.
· Contract management: following contract award, continually work in collaboration with suppliers to monitor and address modern slavery risks, including a clear process for reporting and responding to suspected incidents of modern slavery.

Our indicators of performance

We will gain assurance on the effectiveness of the steps that we are taking, to ensure that slavery and/or human trafficking is not taking place within our business or supply chain. The absence of reports from staff, the public, or law enforcement agencies to indicate that modern slavery practices have been identified is one positive indicator. Where appropriate, we will take more proactive steps, working with other NHS or cross-government bodies where appropriate, to provide additional assurance. That could include third-party audits, site visits or targeted interventions with specific suppliers.
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